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Preface 
 
All school boards are required to establish their policies and guidelines on bullying prevention 
and intervention in accordance with subsection 302(3.4) of Part XIII of the Education Act. 

Providing students
 
with an opportunity to learn and develop in a safe, inclusive, and accepting 

school climate is a shared responsibility in which school boards and schools play an important 
role. Schools that have bullying prevention and intervention policies foster a positive learning 
and teaching environment that supports academic achievement for all students and that helps 
students reach their full potential. 

The school climate may be defined as the learning environment and relationships found within a 
school and school community. A positive school climate exists when all members of the school 
community feel safe, included, and accepted, and actively promote positive behaviours and 
interactions. Principles of equity and inclusive education are embedded in the learning 
environment to support a positive school climate and a culture of mutual respect. A positive 
school climate is a crucial component of bullying prevention. 

The Thunder Bay Catholic District School Board recognizes that: 
 

• Bullying fails to respect the dignity of the human person. 
• Bullying adversely affects a student’s ability to learn. 
• Bullying adversely affects healthy relationships and the school climate. 
• Bullying adversely affects a schools ability to educate its students. 

 
Accordingly, the Thunder Bay Catholic District School Board believes that all forms of bullying 
are contrary to the teachings of Jesus Christ and will not be accepted on school property, at 
school-related activities on school buses, or in any other circumstances (e.g. online) where 
engaging in bullying will have a negative impact on the school climate. 
 
All members of the school community, including staff, students, parent/guardians and visitors 
are expected to be respectful to one another and are responsible in helping to create a safe and 
caring Christ-centered school environment free from bullying. 
 
This Bullying Prevention and Intervention document was prepared to assist our Catholic school 
communities in response to the Ministry of Education of Ontario directive that all schools 
develop and implement a Bullying Prevention and Intervention Plan. 
 
Included is a template that will enable each school to generate a plan that reflects the unique 
character and diverse needs of its community. 
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Introduction 
 
The effects of bullying behaviour on students’ learning and on their emotional, physical and 
psychological health are well recognized.  Bullying also runs counter to Catholic values of 
respect, inclusion and celebration of diversity.  We believe that all stakeholders within school 
communities have a collective responsibility to create safe and caring learning environments in 
which students feel secure, valued and able to develop to their full potential. 
 
Building and sustaining a positive school climate is a complex challenge requiring evidence-
informed solutions. A whole-school approach

 
involving all education and community partners is 

needed to bring about necessary systemic change. 
 
The following are some characteristics of a positive school climate: 

• Students, staff members, and parents feel safe, and are safe, included, and accepted.  
• All members of the school community demonstrate respect, fairness, and kindness in 

their interactions, building healthy relationships that are free from discrimination and 
harassment.  

• Students are encouraged and given support to be positive leaders and role models in 
their school community.  

• Open and ongoing dialogue takes place between the principal, staff members, parents, 
and students. All partners are actively engaged. 

• The learning environment, instructional materials, and teaching and assessment 
strategies reflect the diversity of all learners.  

• Every student is inspired and given support to succeed in an environment of high 
expectations.  

• Bullying prevention and awareness-raising strategies for students and staff are 
reinforced through curriculum-linked programs. 

 
Boards are expected to support and maintain a positive school climate in their schools.   
 
In recognition of the importance of addressing bullying, there are many bullying prevention and 
awareness programs in place with the Thunder Bay Catholic District School Board that 
promote pro-social and problem-solving skills, anger management and conflict resolution.  The 
goal of this document is to build on existing knowledge and expertise, and to support the 
development of a comprehensive bullying prevention framework for all school communities. 
 
This document has been designed to assist every school community in addressing bullying and 
harassing behaviours as part of their Safe and Accepting Schools Plan.  It is recommended that 
the plan be implemented within the context of a comprehensive school-wide model that builds 
on current effective practices, as well as identified goals for improvement.  The pages can be 
duplicated and are intended as a working model. 
 
Harassment, intimidation and bullying are used interchangeably within this resource, as all three 
behaviours involve an attempt, whether conscious or unconscious, to exert control over others. 
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Key Concepts 
 
Bullying is typically a form of repeated, persistent, and aggressive behaviour directed at an 
individual or individuals that is intended to cause (or should be known to cause) fear and 
distress and/or harm to another person’s body, feelings, self-esteem, or reputation.  Bullying 
occurs in a context where there is a real or perceived power imbalance. 
 
For the purposes of policies on bullying prevention and intervention, school boards must use the 
following definition of bullying, given in subsection 1(1) of the Education Act: 
 
“bullying” means aggressive and typically repeated behaviour by a pupil where,   

(a) the behaviour is intended by the pupil to have the effect of, or the pupil ought to 
know that the behaviour would be likely to have the effect of, 
(i) causing harm, fear or distress to another individual, including physical, 

psychological, social or academic harm, harm to the individual’s reputation or 
harm to the individual’s property, or 

(ii)  creating a negative environment at a school for another individual, and 
(b)  the behaviour occurs in a context where there is a real or perceived power 

imbalance between the pupil and the individual based on factors such as size, 
strength, age, intelligence, peer group power, economic status, social status, 
religion, ethnic origin, sexual orientation, family circumstances, gender, gender 
identity, gender expression, race, disability or the receipt of special education; 

 
Bullying 
(1.0.0.1)  For the purposes of the definition of “bullying” in subsection (1), behaviour includes 

the use of any physical, verbal, electronic, written or other means. 
 
Cyber-bullying 
(1.0.0.2)  For the purposes of the definition of “bullying” in subsection (1), bullying includes 

bullying by electronic means (commonly known as cyber-bullying), including, 
(a)  creating a web page or a blog in which the creator assumes the identity of 

another person;  
(b)  impersonating another person as the author of content or messages posted on 

the internet; and  
(c)  communicating material electronically to more than one individual or posting 

material on a website that may be accessed by one or more individuals. 
 
Bullying is predominantly a learned behaviour, which must be addressed by teaching students 
to build positive relationships, and develop effective communication strategies. 
 
Bullying may include but is not limited to: 
 
Verbal (overt) Physical (overt) Social/Emotional (covert) 

Name-calling/Put downs Hitting Relational Bullying 
Insults Kicking Manipulating Friendships 
Racist Comments Spitting Gossip 
Harassment Pushing Exclusion 
Sexist Comments Inappropriate gestures Intimidation 
Teasing/Taunting Tripping Written Notes 
Threatening/Extortion Stealing Internet Misuse/Text Messages 
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Physical bullying includes hitting, shoving, stealing or damaging property. 
 
Verbal bullying includes name-calling, taunting or sexual, racial or homophobic comments. 
 
Cyber bullying involves the use of information and communication technologies such as e-
mail, cell phone and pager text messages, instant messaging, defamatory personal web sites, 
and defamatory online personal polling web sites. 
 

• Bullying is neither impulsive aggression toward another child, nor is it synonymous with 
conflict. 

• Bullying is a learned behaviour that is often subtle and difficult to detect. 
• Without adult intervention, the lessons of using power and aggression may carry over 

into future relationship patterns.  Students who bully are at risk for delinquency, 
substance abuse or adult criminality. 

• Research indicates that victims are at risk for anxiety, low self-concept, academic 
problems and depression. 

• Peers who witness harassment and victimization report feelings of discomfort and 
powerlessness.  Both passive observation and active responses from peers may 
increase and increase and reinforce the arousal of bullies. 

• Peer interventions have proven to be successful, when safe and effective strategies 
have been taught. 

 
 
Overarching Principles/Goals 
 
Recognition of a Bullied Person: 

• An individual is bullied or victimized when he/she is exposed, repeatedly and over time, 
to negative actions on the part of one or more other people. 

 
Action Plan Principles: 

• Successful bullying prevention programs focus on supporting both the victims of bullying 
as well as those who bully. 

• Interventions for victims and bullies need to be long term and broad based. 
 
Action Plan Objectives: 

• Education to develop a deeper awareness and understanding of bullying that helps 
foster prevention. 

• Assessment to determine the extent and nature of bullying, perceptions around the 
issue, and the effectiveness of prevention efforts. 

• Action to provide awareness and prevention strategies for the whole school community 
and targeted interventions for students that address: 

 School-wide education, embedded in the curriculum; 
 Routine interventions targeted for students involved in the early stages of 

bullying; 
 Intensive intervention strategies for those involved in repeated bullying and 

victimization, with possible referral to community/social resources. 
• Policy to establish the framework within which bullying prevention in the school is 

defined, prioritized, implemented, reviewed, evaluated and reported. 
 

Framework Key Components: 
1. Establish committee comprising stakeholders in the school community:  Students, 

staff, parents, administration, community members. 
2. Each school committee or Safe and Accepting Schools Team shall hold a minimum of 

three meetings. 
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Meetings: 
 
Although activities are different at the various levels, there are common overlapping themes of 
prevention, intervention (response and support) that occur at all the levels.  At each level; 

• Roles and responsibilities must be identified;  

• Staff, student, parent and community engagement is critical.  

• A pre and post evaluation strategy should be implemented.  School Climate Surveys 
are useful tools.  

The following items are examples of what can be discussed at Safe and Accepting School 
Meetings each year: 
 
Meeting #1 
 

• Establish a coordinating committee (e. g. a Safe Schools Team as referenced in 
Policy and Program Memorandum 144.  

• Determine a pre and post evaluation tool.  
• Provide committee and staff training.  
• Review school rules regarding behaviour, prevention and support.  
• Review and refine the school’s supervision plan, which should identify “hotspots” or 

those areas difficult to supervise.  
• Involve parents and community.  

 
Meeting #2 
 

• Develop an action plan that eliminates all forms of bullying including: 
 school, 
 cyber, 
 sports, 
 parental, 
 student to student bullying, 
 teacher to student bullying, 
 student to teacher bullying. 

• Assign responsibilities to committee members. 
• Determine how to embed the principles of respect, equity and inclusive education 

through curriculum resources, classroom practices and through school activities. 
• Develop bullying prevention and intervention strategies. 

 
Meeting #3: 
 

• Conduct post-evaluation and use results to inform practices. 
• Develop processes that are transparent for engagement and communication with 

parents and community. 
• Promote a safe, inclusive and accepting school climate. 
• Foster school-community partnerships to support the school’s programs. 
• Support positive change and positive behavior. 
• Develop individual intervention plans for students and staff. 
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Safe Schools is Everyone’s Responsibility 
 

Bullying awareness and prevention must be approached from a systemic perspective, and as 
such, is a complex and challenging process.  Adults are essential in developing children’s 
capacity for relationships, for shaping the school climate and for serving as role models in 
creating a respectful and safe learning environment. 
 
A safe schools plan should incorporate the cultural dimension that is inclusive of diverse 
communities.  It is important to recognize that an inclusive school culture is never static.  To be 
successful it requires a constant process of education, examination, reflection and action. 
 
All stakeholders within a social community are responsible for the implementation of bullying 
and violence prevention policies and programs. 
 

• Principals and Vice-Principals provide vital leadership in the administration of bullying 
prevention programs. 

 
• Teachers and support staff are responsible for daily implementation and monitoring of 

bullying prevention programs. 
 

• Students play an important role in preventing bullying, and require the confidence and 
skills to safely intervene and report. 

 
• Parents are necessary partners in modeling consistent expectations. 

 
• Police, neighbours, community organizations, local businesses and agencies must take 

an active role in supporting safe school initiatives. 
 
For program development evaluation, it is necessary for all staff to understand the nature and 
extent of bullying realities within your school community.  Clear and consistent interventions, 
formative consequences and pro-social training must be in place in order to support students 
who bully, those who are victimized and those who are bystanders. 
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Introduction to The Bullying Awareness and Prevention Template 
 
 

The Bullying Awareness and Prevention Template follows the guidelines set out by the 
Ministry of Education of Ontario.  It was developed using current evidence-based research, 
board policies and protocols. 
 
The template is intended to provide schools with a means to: 
 

• assess the current extent and nature of bullying and the perceptions around the 
issue 

 
• determine the effectiveness of existing practices 

 
• identify needs 

 
• prioritize goals and create a bullying prevention action plan 

 
• evaluate progress and celebrate successes 

 
Plan is to be submitted annually to the appropriate Superintendent by October 31st. 

 
Each plan should try to address educational, prevention and intervention strategies. 
Examples of each are listed. 
 
1. Education, Awareness and Outreach    

 Differing levels of knowledge and support for school board activities may exist. Efforts to 
increase education, awareness, and outreach will help to engage students, staff, parents 
and the broader community to support school and school board efforts to address 
inappropriate student behaviour, including bullying, as part of the whole school approach.  

• Understand and include the definition of bullying from the Education Act in your 
communications. Consider the following:  

• Identify different types of bullying, including cyber-bullying.  
• Understand the myths and realities of bullying behaviour.  
• Identify bullying and differentiate bullying from conflict, aggression and teasing. 
• Understand power and peer dynamics. 
• Identify how biases, prejudice and hate can lead to bullying.  
• Identify different manifestations and underlying factors of bullying, such as body 

image, racism, sexism, homophobia, disability, etc.  
• Understand a whole school approach and the essential importance of a positive school 

climate for student achievement and well-being.  
• Develop awareness and understanding of the factors that contribute to a safe, 

inclusive, caring and accepting school climate.  
• Identify ways to make students aware of how they can help prevent and address 

bullying.  
• Identify strategies to engage parents in conversations about bullying prevention and 

how to promote a positive school climate.  
• Reach out to parents and the broader school community. Consider the following:  
• Reflect on relationships and interactions and focus on promoting healthy relationships 

using a variety of strategies.  
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• Become knowledgeable about community partners and resources available in the 
community. The availability of partners and resources will vary across the province. 

• Communicate and share with the school community, policies and procedures including 
school board/school Code of Conduct, equity and inclusive education policy and 
guidelines for religious accommodations, procedures to address incidents of 
discrimination, progressive discipline approach, and bullying prevention and 
intervention plans and strategies.  

 
 
2. Prevention  
 
 Focusing on prevention is critical and should bean ongoing effort. Fostering a positive 

learning and teaching environment that supports academic achievement and well-being for 
all students will help reduce the potential for incidents of discrimination, harassment and 
bullying. The steps below outline what schools can do to strengthen prevention measures:  

 
• Describe the roles and responsibilities of safe and accepting school teams (the name 

of this school committee may vary, e.g., safe and caring schools committee or healthy 
schools committee) to the school community.  

• Identify bullying prevention and intervention programs or activities that are evidence-
informed and that address the needs identified by the board or a school. These should 
be addressed at the following levels:  

 individual student level  
 classroom level  
 school level  
 board level  
 parent/community level.  

• Identify relationship building and community building programs that are present in the 
school, classroom and in the larger community.  

• Identify and support:  
 Activities that promote a positive school  clim ate.  
 Training strategies for school staff.  
 Awareness raising strategies for students, e.g.,  social em otio   

empathy, developing self-regulation skills.  
 Awareness raising strategies to engage community partners and parents in 

early and ongoing dialogue.  
 Ways to make linkages to curriculum resources and day to day learning.  
 Caring adults and student leaders within the school and school community.  

• Provide opportunities for regular check-ins with students at risk of engaging in bullying, 
and those who have witnessed or been affected by bullying.  

• Provide opportunities for teachers to develop effective classroom management 
strategies, incorporating progressive discipline.  

• Establish and maintain respectful and caring classrooms, e.g., model equitable and 
inclusive behaviour and language.  

• Align supervision plans to address where and when bullying happens, as identified 
through school climate surveys.  

 
 
 

3. Intervention and Support Strategies    
 
 Interventions and supports should be evidence- informed, timely and take a whole school 

approach.  
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• Use “teachable moments” within a progressive discipline approach to address 
inappropriate behaviour. Consider mitigating factors like the student’s age, the 
circumstances of the behaviour, and the student’s history before determining the most 
appropriate way to respond to each situation. Consider a range of options to address 
the behaviour and help the student learn from his or her choices.  

• Have in place processes and strategies to identify, and respond to bullying when it 
happens.  

• Follow up after bullying incident(s) with students, parents, teachers and other school 
staff, where appropriate. 

• Identify strategies for supporting students who engage in bullying, who have been 
bullied, and others who may have witnessed or been affected by bullying while 
respecting privacy. These strategies could include school based resources and/or 
referrals to community agencies, e.g., mental health services or public health. 

• Communicate to the school community the progressive discipline approach to address 
inappropriate behaviour and the procedures that are in place to support students (as 
well as their parents) who have been harmed or who have engaged in serious 
behaviour incidents. These policies and procedures must outline what schools are 
required to do to support students, including the development of specific plans to 
protect students who have been harmed. It must also outline a process for parents to 
follow if they are not satisfied with the supports that their children receive.  

 
 
 
 
 
 



 

 

 

 
 

THUNDER BAY CATHOLIC DISTRICT SCHOOL BOARD 
SCHOOL BULLYING PREVENTION PLAN 

 
 
 

SCHOOL: DATE: 
 
 

SCHOOL COMMITTEE STATEMENT 

 
 
 
 
 
 

DEFINITION OF BULLYING 

 
Bullying is typically a form of repeated, persistent and aggressive behaviour directed at an individual or 
individuals that is intended to cause (or should be known to cause) fear and distress and/or harm to another 
person’s body, feelings, self-esteem, or reputation.  Bullying occurs in a context where there is a real or 
perceived power imbalance.  (For full Ministry definition, refer to Page 4 of the Bullying Prevention and 
Intervention Plan document.) 
 
 
 

EXAMPLES of BULLYING 
 
• Ganging up on someone 
• Taunting someone in a hurtful way 
• Using put-downs, such as insulting someone’s race or making fun of someone for being a boy or girl 
• Spreading rumours about someone, person to person or electronically 
• Excluding someone intentionally or trying to get others to not associate with someone 

 
 
 

SAFE & INCLUSIVE SCHOOL COMMITTEE 
 
 
Principal: 
 
 
Teacher(s): 
 
Student(s): 
 
Support Staff: 

 
Parent: 

 
Community Partner: 

 
 

 

 

Appendix 1 
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SCHOOL MONITORING and REVIEW PROCESS 

 
This Bullying Prevention Plan was reviewed by our Safe and Inclusive School Committee on: 
 

 
Our most recent climate survey was:  
 
Results of the survey were reviewed with  

 
 

 
Our next survey will occur: 

 
 

 
Note: Further in this document, specific results of the survey as it relates to our Bullying Prevention and 

Intervention goals have been included. 
 
 
 

TRAINING STRATEGIES FOR MEMBERS of the SCHOOL COMMUNITY 

 
Members of our school community will receive bullying prevention training through: 
 
 
 
 
 
 
 
 
 
 
We will communicate our Bullying Prevention strategies and initiatives by: 
 
 
 
 
 
 
 
 
 
 
 

BULLYING PREVENTION STRATEGIES , EDUCATION, PROGRAMS/ACTIVITIES 
 
Our Bullying Prevention goals were determined after we analyzed the results of our anonymous school 
climate survey with our staff and school council.  The summaries indicated that overall, 
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SCHOOL BULLYING PREVENTION GOAL(S): 
 
 
 
 
 
 
 
 
BULLYING PREVENTION, EDUCATION, PROGRAMS and ACTIVITIES: 
 
Our school currently implements or will be implementing the following bullying prevention education programs 
and activities that focus on developing healthy relationships and provide leadership opportunities for our 
students: 
 

 
 
 
 
 
 
 
 
 
 
 
 
 

BULLYING PREVENTION RESPONSIBILITIES 
 

Staff: 
 

 
 
 
 
 
 
 
 
 
 
 

Students: 
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Parents: 
 
 
 
 
 
 
 
 
 
 
 

INTERVENTION STRATEGIES 
 
Our staff will use the following process when bullying is reported: 
 
ACKNOWLEDGE THE INCIDENT / AFFIRM 

• “You were right to report/get help from an adult.” 
• “I’m glad you asked for help with this.” 
• We will review with class and school what to do if bullied.” 

 
GATHER INFORMATION / ASK QUESTIONS 

• “Tell me more about what happened.” 
• “Has this happened before?” 
• “Did anyone try to help you?” 
• “Are you telling me this to get someone in trouble or to keep someone, including yourself safe?” 

 
ASSESS SAFETY / MAKE A PLAN 

• Determine what the student needs to feel safe now 
• “What can the student do if the bullying continues 
• Who the student will tell if there is another incident (the same staff member he/she told first if at all 

possible) 
 
ACT / FOLLOW-UP 

• Determine “next step” or refer the student to an administrator 
• Tell them what will happen next 
• Check with the student to determine the success of the intervention 

 
 

RESPONDING TO INCIDENTS of BULLYING 
 

We will implement strategies to educate those who are being bullied, those who bully others, and those who 
are affected by observing or encouraging bullying (bystanders).  Including: 
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When responding to a bullying incident, our school staff uses a progressive discipline approach.  Strategies 
may range from early intervention to more intensive intervention in cases of persistent bullying, with possible 
referral to board support personnel, community or social service agencies. 
 
More serious consequences are at the discretion of the Principal or Vice-Principal.  In the case of 
severe misbehaviour, our format of progressive discipline consequences may be superceded. 
 
 
 
 

SCHOOL CLIMATE SURVEY RESULTS 
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THUNDER BAY CATHOLIC DISTRICT SCHOOL BOARD 

SCHOOL BULLYING PREVENTION PLAN 
 
 
 

SCHOOL: DATE: 
 
 

SCHOOL COMMITTEE STATEMENT 

 
Everyone at St. Peter Elementary School is committed to making our school a safe and inclusive environment 
for all.  We work on treating each other with respect, and we will refuse to tolerate bullying in any form at our 
school. 
 
 
 

DEFINITION OF BULLYING 

 
Bullying is typically a form of repeated, persistent and aggressive behaviour directed at an individual or 
individuals that is intended to cause (or should be known to cause) fear and distress and/or harm to another 
person’s body, feelings, self-esteem, or reputation.  Bullying occurs in a context where there is a real or 
perceived power imbalance. 
 
 
 

EXAMPLES of BULLYING 
 
• Ganging up on someone 
• Taunting someone in a hurtful way 
• Using put-downs, such as insulting someone’s race or making fun of someone for being a boy or girl 
• Spreading rumours about someone, person to person or electronically 
• Excluding someone intentionally or trying to get others to not associate with someone 

 
 
 

SAFE & INCLUSIVE SCHOOL COMMITTEE 
 
 
Principal: 
 
 
Teacher(s): 
 
Student(s): 
 
Support Staff: 

 
Parent: 

 
Community Partner: 
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SCHOOL MONITORING and REVIEW PROCESS 

 
This Bullying Prevention Plan was reviewed by our Safe and Inclusive School Committee on: 
 

 
Our most recent climate survey was:  
 
Results of the survey were reviewed with  

 
 

 
Our next survey will occur: 

 
 

 
Note: Further in this document, specific results of the survey as it relates to our Bullying Prevention and 

Intervention goals have been included. 
 
 
 

TRAINING STRATEGIES FOR MEMBERS of the SCHOOL COMMUNITY 

 
Members of our school community will receive bullying prevention training through: 
 
 Joint Ministry, Board and Union professional development workshops 
 Staff Meetings / Awareness, discussion of issues (monthly) 
 Provision of professional development materials and resources (i.e. Ophea Healthy & Safe Schools, 

Restorative Practices – books and scenario cards, TRIBES, Character Education) 
 Bullying information in our monthly school newsletters to help our parent community, sharing of information 

during school assemblies and announcements, integrating bullying prevention strategies into classroom 
instruction regularly (i.e. community circles, allowing children to know they can speak with an adult they 
trust when they feel threatened in any way) 

 
We will communicate our Bullying Prevention strategies and initiatives by: 
 
 Including our Bullying Prevention plan in our school/student handbook 
 Including bullying information in our school newsletters on a monthly basis 
 Sharing information during school assemblies and announcements 
 Sharing information through bulletin board postings 
 Sharing information at School Council 
 Sharing information at staff meetings 
 Integrating bullying prevention into classroom instruction 
 Posting information on our school website 
 Informing supervisors of our procedures for reporting incidents of bullying 
 
 
 

BULLYING PREVENTION STRATEGIES , EDUCATION, PROGRAMS/ACTIVITIES 
 
Our Bullying Prevention goals were determined after we analyzed the results of our anonymous school 
climate survey with our staff and school council.  The summaries indicated that overall, St. Mary’s 
Elementary School was a safe place to be, and when threatened, a high percentage of students indicated 
they knew how to respond effectively.  There was a little higher percentage of students who felt somewhat 
‘unsafe’ when riding a school bus and when going to the washroom. 
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SCHOOL BULLYING PREVENTION GOAL(S): 
 
 Promote the development of healthy, respectful relationships, including while riding on the school bus and 

at dismissal time 
 Provide leadership opportunities for students within our school 
 Adults monitoring the washroom area, and outside doors remaining open during the school day 
 
 
 
BULLYING PREVENTION, EDUCATION, PROGRAMS and ACTIVITIES: 
 
Our school currently implements or will be implementing the following bullying prevention education programs 
and activities that focus on developing healthy relationships and provide leadership opportunities for our 
students: 
 
 Crosswalk Helpers *Kid’s Club *Environmental Club 
 Reading Club *Spirit Days *School Sport Teams 
 Play Day *Choir *Learning Buddies 
 Bus Patrollers *Community Police Visits Chess Club 
 Character Ed Assemblies to celebrate traits which are embedded in daily school life and curriculum (class 

activities, announcements, quotes of day) 
 Intramurals for both Primary students and Junior students 
 Kindergarten and Primary Lunch Helpers 
 Specific yard activities set up and revisited each season of the school year so children have many choices 

of play activity 
 
 
 

BULLYING PREVENTION RESPONSIBILITIES 
 

Staff: 
• In Class regular teaching and training of what bullying can look like and what to do when it is happening 
• Closely supervise students in all areas of the school and school grounds 
• Watch for signs of bullying and stopping it immediately, reviewing and giving guidelines to the bully and 

bystanders, and to the victim 
• Respond quickly and sensitively to bullying reports (Affirm, Ask Questions, Assess, Act) 
• Take seriously parents’ concerns about bullying incidents 
• Clear Progressive Consequences for bullying 
• Teach students our procedures for reporting incidents of bullying 
• Provide a safe environment for students who report bullying and monitor for any type of retaliation 
• Treat others respectfully 
• Model positive ways of getting along with others, including positive conflict resolutions 

 
Students: 
• Treat each other respectfully, never any ‘put downs’ 
• Respect Points of View of others 
• Refuse to bully others 
• Refuse to let others be bullied 
• Refuse to watch, laugh, or joint in when someone is being bullied 
• Include everyone who wishes to play, not to exclude at any time 
• Report bullying 
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Parents: 
• Model positive ways of getting along with others and how to reach positive solutions to conflict 
• Help son/daughter find ways to express feelings of frustration and anger that do not involve hurting others 

physically or emotionally 
• Teach problem solving skills 
• Inform school staff immediately if your child tells you about a bullying incident 
• Support the schools’ bullying-prevention efforts including progressive discipline that will occur at school for 

students who continue to make our school an unsafe and inclusive environment 
• Help son/daughter understand the value of accepting and celebrating individual differences 
• Be aware of our monthly Catholic virtues (in each school newsletter) and talk about it at home 
 
 

INTERVENTION STRATEGIES 
 
Our staff will use the following process when bullying is reported: 
 
ACKNOWLEDGE THE INCIDENT / AFFIRM 

• “You were right to report/get help from an adult.” 
• “I’m glad you asked for help with this.” 
• We will review with class and school what to do if bullied.” 

 
GATHER INFORMATION / ASK QUESTIONS 

• “Tell me more about what happened.” 
• “Has this happened before?” 
• “Did anyone try to help you?” 
• “Are you telling me this to get someone in trouble or to keep someone, including yourself safe?” 

 
ASSESS SAFETY / MAKE A PLAN 

• Determine what the student needs to feel safe now 
• “What can the student do if the bullying continues 
• Who the student will tell if there is another incident (the same staff member he/she told first if at all 

possible) 
 
ACT / FOLLOW-UP 

• Determine “next step” or refer the student to an administrator 
• Tell them what will happen next 
• Check with the student to determine the success of the intervention 

 
 

RESPONDING TO INCIDENTS of BULLYING 
 

We will implement strategies to educate those who are being bullied, those who bully others, and those who 
are affected by observing or encouraging bullying (bystanders).  Including: 
- modeling good listening skills to acknowledge and affirm an incident 
- asking questions and gathering pertinent information 
- brainstorming problem solving strategies – assess safety and make a plan; determine what the student 
needs to feel safe.....what can the student do if the bullying continues, who the student will tell if there is 
another incident 
- parent contact if this is one in a series of bullying incidents, or, immediately for a very serious incident 
- act/follow up:  determine next steps, tell the student(s) who bullied what will happen next 
(consequences)....check with the victim of bullying to determine the success of the intervention 
 
The student(s) bullying will reflect and document what his/her actions were, what he/she should have done 
and consider/reflect upon the results of their actions – documentation will go home for parental signature and 
comment and will be returned to school and filed in the office. 
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When responding to a bullying incident, our school staff uses a progressive discipline approach.  Strategies 
may range from early intervention to more intensive intervention in cases of persistent bullying, with possible 
referral to board support personnel, community or social service agencies. 
 
More serious consequences are at the discretion of the Principal or Vice-Principal.  In the case of 
severe misbehaviour, our format of progressive discipline consequences may be superceded. 
 
 
 
 

SCHOOL CLIMATE SURVEY RESULTS 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 


